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President
The National Collegiate Athletic Association

Position Description

The National Collegiate Athletic Association (NCAA) is conducting a nationwide search
for President.

The National Collegiate Athletic Association

The National Collegiate Athletic Association (NCAA) is a voluntary organization through
which the nation’'s colleges and universities govern their athletics programs. It is
comprised of institutions, conferences, organizations and individuals committed to the
best interests, education, and athletics participation of student-athletes.

More than 400,000 student-athletes participate in intercollegiate athletics and more
than 44,000 compete in the 88 national championships conducted by the NCAA in 23
sports.

Click to view a complete history of the NCAA]

The Mission

Core Ideology- The NCAA's core ideology consists of two notions: core purpose - the
organization's reason for being - and core values - essential and enduring principles that
guide an organization.

Core Purpose- Our purpose is to govern competition in a fair, safe, equitable
and sportsmanlike manner, and to integrate intercollegiate athletics into higher
education so that the educational experience of the student-athlete is paramount.

Core Values- The Association - through its member institutions, conferences
and national office staff - shares a belief in and commitment to:

e The collegiate model of athletics in which students participate as an
avocation, balancing their academic, social and athletics experiences.

e The highest levels of integrity and sportsmanship.

e The pursuit of excellence in both academics and athletics.



e The supporting role that intercollegiate athletics plays in the higher
education mission and in enhancing the sense of community and
strengthening the identity of member institutions.

e An inclusive culture that fosters equitable participation for student-
athletes and career opportunities for coaches and administrators from
diverse backgrounds.

e Respect for institutional autonomy and philosophical differences.

o Presidential leadership of intercollegiate athletics at the campus,
conference and national levels.

Outcome-Oriented Goals

Click to view a complete list of detailed objectives]

Athletics as Integral to Higher Education

Student athletes will be better educated and prepared for increased and life-long
achievement and success through commitment to academic reform efforts,
continually improved graduation rates, and enhanced integration of the higher
education experience.

The Student-Athlete Experience

The collegiate athletics experience will be enriched through fair and reasonable
standards, a commitment to sportsmanship, student-athlete favored application
of regulations, and increased opportunities for participation.

Informed Governance and Decision-Making

Member institutions and conferences will have access to data, research, and best
practices that assist governance and management of intercollegiate athletics to
support: President and Chancellor decision making; the sharing of best practices;
increasing research initiatives on relevant issues; and encouraging membership
and affiliated organization input.

Effective National Office Administration

The national office will be operated in an accountable, effective and efficient
manner through increased partnerships with the membership; increased
flexibility, responsiveness and efficiency of regulatory functions; increased
timeliness and effectiveness of membership communication; and increased use of
emerging technology.

Perceptions of the Association and Intercollegiate Athletics

The public will gain a greater understanding and confidence in the integrity of
intercollegiate athletics and will more readily support its values through
increased awareness of and advocacy for the positive nature of college sports and
by enhancing public confidence in the Association as a whole.



Position Overview

The NCAA is comprised of more than 1,200 colleges, universities, conferences, and
affiliated organizations. The directives of the membership are executed by a national
office staff of approximately 500 professional employees. The annual budget for the
NCAA exceeds $650 million, 95 percent of which is redistributed to the membership
through direct payment or event support and services.

Constituent Expectations

A commitment to ACADEMIC SUCCESS and continued focus on academic
standards being an integral part of intercollegiate athletics.

A demonstrated commitment to ensuring STUDENT-ATHLETE
WELL-BEING.

A commitment to support all NCAA DIVISIONS (Division I, Il, & I1l1) and an
appreciation for the shared governance structure.

A commitment to and support of DIVERSITY AND INCLUSION and
TITLE IX initiatives.

A commitment to COMMUNICATION within the membership, the general
public, and the media that positively tells the collegiate athletic model story.

Key Attributes

Confirmed impeccable personal and professional integrity and history of ethical
behavior.

A demonstrated background in higher education and a commitment to student
learning.

A strong business acumen to include the following emphasis: managing media
partnerships, budgeting, ensuring staff productivity and efficiency, protecting
current and identifying additional resources of revenue.

A demonstrated success emphasizing creativity, encouraging strategic planning,
and promoting visionary thinking.



e Demonstrated political instincts including a working knowledge of and
established connection with governmental institutions and leaders.

e A demonstrated commitment to providing creative, dynamic leadership in
further developing the Association’s mission of maintaining intercollegiate
athletics as an integral and balanced part of higher education.

e Ability to recruit, develop, lead, and motivate a diverse and highly talented
national office staff.

e Recognized competence in strategic planning, management and evaluation of
programs, and budget planning with fiscal accountability procedures.

Opportunity

This is an excellent opportunity and challenge to make a significant contribution to the
way that education and athletics impact student-athletes, other members of the NCAA,
and society. This position offers an outstanding compensation package, commensurate
with experience, background and performance.

The NCAA invites letters of nomination, applications (letter of interest, complete CV and
a list of references), or expressions of interest to be submitted to the search firm
assisting the NCAA. Confidential review of materials will begin immediately and
continue until the appointment is made. It is preferred, however, that all nominations
and applications be submitted prior to March 10, 2010. For a complete position
description, refer to www.parkersearch.com.

Daniel F. Parker, Sr., President
Laurie C. Wilder, Senior Vice President and Managing Director
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NCAA is an equal opportunity employer and encourages women, minorities and
disabled persons to apply.
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